	[bookmark: _GoBack]Part 3: Investing Students by Developing “I Want” and “I Can”

	Students are passionate, urgent, joyful, caring and “on a mission” towards a destination that matters to them.  They have deep conviction in the destination for the year, understand the role it will play in their future aspirations and can make authentic connections to the importance of daily objectives in reaching both short (i.e. end of summer or end of course goals)  and long term goals. This conviction drives an incredibly high level of urgency, where students are the drivers of high expectations and high levels of engagement. Students are actively building the intrinsic motivation, confidence and character that will empower them to achieve enduring success.

For videos of teachers investing their students in various ways, visit this page of the Culture Chronicles!

	Investing students in the content and their futures 
(I want)
	Why is your content awesome? What doors will it open for their futures?
· Think back to your vision and goal for this question. What immediate doors will open as a result of taking your class? What opportunities will this class provide for your students in the near future and extended future? What do you need to do as the leader of your class to guide students towards those opportunities?



	
	How will you communicate the above with your students? (posters, daily videos, real world connections)




	
	How will you learn the interests your students have around your content so you can relate lessons to that? 
· Get a good understanding of your students’ opinions around your content as a whole using surveys like this science questionnaire: 


· Use their surveys from the start of the year to tie what they enjoy doing into the curriculum and/or differentiate the curriculum to suit their interests. 


	
	How will you learn about/help your students identify their future aspirations? (surveys, interviews, lessons)
· One Idea - Have students take a Career Interest Inventory: 
· http://www.nd.gov/cte/programs/career-dev/docs/ApprovedCareerInterestInventories.pdf 
· http://schoolcounseling.wikispaces.com/Career+Interest+Inventory 
· https://dlr.sd.gov/lmic/pdfs_and_other_files/cwonders_interest_survey.pdf 

	
	How will you expose students to different types of future paths and jobs those that are related and unrelated to your content?: 
· One teacher uses her warm-ups to connect to student’s futures and discuss opportunities:  
· Science Career Mondays, SAT Question of the Day Tuesdays, Science Question Wednesdays (where students hypothesize why something happens and then discuss it), Current Event Thursdays, and TEDTalk/Future Fridays




	
	How will you ensure students can connect the daily objectives that you are teaching to their future aspirations? 




	Investing students in hard work 
(I can)
	How will students keep track of their achievement individually and as a class? 
· View this toolkit of 13 different resources to get ideas on how you can have students track their progress towards reaching the class vision and accompanying goals. The resource is designed for a mid-year “reboot” for data, but you can definitely browse and use all 13 resources now to create a strong start! 


	
	Individual celebrations/incentives for students: (shout outs, awards, reward trips, notes home, etc)




	
	Class-wide celebrations/incentives for students: (points, etc.)
· See this resource for more explicit guidance on creating a classroom management system, including a class point system and rewards. 




	
	How will you build “I can”? 
· Visit this page at Teaching As Leadership for very concrete examples on how to build students’ “I Can” in class. 
· Visit this page on TFAnet for Staff Picks on malleable intelligence that includes PowerPoints and articles. 
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Creating a Classroom Management Plan

Culture in your classroom matters. To create a safe, inclusive, and joyful space where students experience tremendous academic and personal growth you need to have a strong culture/management plan that outlines, at a minimum, the rules, rewards, reinforcers, and consequences that you will use to guide students toward reaching your vision. 

One thing not explicitly addressed in depth in this self-guided experience is how crucial relationships are to creating a strong classroom culture. However, by having a strong classroom management plan at the start of the year, you will be able to effectively create a learning environment that promotes trust and strengthens relationships between both you and your students.



		Step

		Description

		Time



		1.

		Review the Introduction

		Is this experience right for me? What will my students and I get out of this?

		1-2 min



		2.

		Building Your Foundation

		Why is a classroom management plan so important? What is in a management plan? What does one look like?

		5-10 min



		3.

		Rules

		What makes a good rule? What are some examples of good rules? How can I edit my rules to make sure I’m also following my school’s rules? How should I share my rules with my students?

		10-15 min



		4.

		Rewards & Reinforcers

		At a minimum, what reward systems should I have? What type of rewards should I give? How do I incorporate reinforcers with my reward system? How do I also incorporate my school’s reward system into mine? How do I share all of this with students?

		20-25 min



		5.

		Consequences

		What consequence system should I use? How many should I have in my hierarchy? How do I keep track of them all? How do I also incorporate my school’s consequence system effectively?

		15-20 min



		6.

		Communicating Your Plan

		How do I share all of this with families? What do examples look like?

		20-25 min



		7.

		Reflection

		What remaining questions do you have? What support will you need from your M/D,TLD?

		3-5 min



		Total Time

		74-102 min























[bookmark: Intro]Creating a Classroom Management Plan: Before You Start

Before you embark on your journey into creating a strong classroom management plan, you will want to make sure this learning experience is the right one for you.  

		Is this experience right for me?



		You should complete this self-guided experience if you… 

· Would like to create or revamp your current classroom management plan. 

· Would like guidance around creating strong rules, rewards, and consequences. 

· Are a 2014 corps member that was not able to attend the Culture of Achievement sessions held during Week 6 of Summer Training. 

· Want to build a strong culture of achievement in your classroom! 



		What will I get out of completing this experience?



		By the end of this self-guided experience you should be able to: 

· Explain what a management plan is, what is inside of one, how a teacher uses one, and why it is crucial to classroom culture. 

· Create a strong classroom management plan that contains rules, class rewards, positive reinforcers, consequences, a consequence tracking system, and a way to communicate these with families and influencers.



		Directions



		Directions: 

· Read through this document entirely as you engage. 

· Your learning will be broken down into various levels. Each level will contain important guidance around that topic along with some work time. You may opt to complete the work time with each individual level or you can complete each level consecutively and save all of the work time for the end.  

· All work time will be denoted with a light red font. All work can be done in the template provided below in Part 1. 

· When you are completed, please send your classroom management plan to your M,TLD or D,TLD. 























		[bookmark: Part1]Part 1: Building Your Foundation (5 – 10 minutes)



		Why?



		There are many reasons as to why a classroom management plan is important, but here are a few key reasons to get us started: 

· A classroom management plan will make managing your classroom easier. It seems pretty obvious, but the more you plan your classroom management efforts, the more successful you and students will be. When you have a systematic plan for how you will respond to students’ behavior you will not be forced to make on the spot decisions that will make your classroom culture challenging. 

· A classroom management plan helps insure you respond in a fair manner to all of your students. All students have the right to know that they will be treated fairly in the classroom. A classroom management plan will help insure that each and every student will receive the same positive recognition and disciplinary consequences as his or her classmates. 

· A classroom management plan can help ensure getting families’ and administrators’ support.  By providing a copy of your classroom management plan to your students’ families and your administrator you are letting them all know that you have a well thought out course of action for managing student behavior in your classroom. 



		What is in a classroom management plan?



		A classroom management plan contains, at a minimum, the following: 

· Rules

· Class Rewards and Positive Reinforcers

· Consequences

· A Consequence Tracking system

· A plan to communicate your plan! 



		What does a classroom management plan look like?



		What your management plan looks like is completely up to you! You can create your own template or modify a template you already have. For those of you that just want to jump right in – feel free to use this template as your management plan. The order of this plan corresponds with this experience, so it is convenient to use.  

Click HERE to pull up the management plan template. You can copy and paste it into a new document if you would like to keep it separate.

Let’s jump on in! 





























		[bookmark: Part2]Part 2: Rules (10 – 15 minutes)



		Guidance 



		When creating classroom rules, it’s important to keep the following in mind: 

· You should have no more than five rules

· Rules are not the same as procedures and the more exhaustive your rules are, the trickier it will be to manage them all. Keep it simple! 

· Rules should address behavior that you can clearly see and hear

· Vague rules, like “Be prepared” or “Respect yourself and others” are open to interpretation by any number of individuals, and that makes vague rules difficult to reinforce. 

· Rules should be in effect at ALL times

· Rules like, “Work quietly and alone” is an example of a rule that cannot always be followed. There are undoubtedly going to be times in your classroom where they need to talk to one another, so this rule would be automatically broken. 

· Rules should be phrased in the positive

· Rules like, “No cursing allowed” and “No hitting” are examples of rules that are phrased in the negative. We must assume the best in our students and our rules should tell them what to do not what not to do.

· The first and most important rule should always be ‘Follow directions the first time they are given.’ 

· In doing this, you are setting the precedent that when students are following the directions, they are meeting expectations, and if they are not, then they are not meeting them. 



		Example



		Example Rules for a Secondary Classroom:

1. Follow directions the first time they are given. 

2. Use positive and supportive language with adults and peers

3. Keep only your necessary materials for a given lesson out and accessible (This includes electronics, work for other classes, or other outside materials).



		Incorporating Your School’s Rules



		It’s important to note that your school may have rules that don’t always meet all of the guidance shared above. That’s okay! You will just need to make them more explicit so that both you and students know exactly what the rules are. 



For example, if your school has rules that look like character traits you can still use them. To make them more concrete, you should sit down and determine what it looks like and sounds like for your class to live those character traits out. For example, respect is a culturally loaded term; to make it universal you can add these categories and create a matrix so that it is clear to everyone what it means. 



[image: ]



		Work Time



		In the template provided in Part 1 or by clicking HERE, create your own classroom rules. As you create them, be sure to consider your classroom vision as you create them for alignment. Also, include any guidance you’ve received from your school about rules. 



		Sharing With Students



		When you introduce rules to your students it is important to keep the following in mind as you share: 

· Share 1-2 sentence rationale for each rule – Why does the rule matter?

· Give tangible examples of what this does and does not look like/sound like through modeling

· Use visuals/pictures so that students have an anchor of what you’re talking about

· Teach rules using a strong teacher voice on the first day of school 















































		[bookmark: Part3]Part 3: Rewards & Reinforcers (20 – 25 minutes)



		Guidance 



		Class Points: 

At a minimum, all classes must have a class point system. 



· When do I give class points? 

· When individual students exceed expectations. Example: Nash and Laura were thinking really critically about the symbolism question, they just earned a class point. 

· When the entire class is meeting expectations for an extended period of time (teacher will frame this as connecting to goals or values [“urgency” or “grit”] but it could also be around on-task behavior). Example: All students got started on the lab right away, showing urgency, we’ve earned a class point. 

· How often should I give class points? 

· Your goal is to give at least 1 class point every 7 minutes in a secondary classroom.

· How do I track points?

· As simply as possible, on the board or on a poster. Somewhere that students can see them. 

· What should points build towards?

· A reward: (a) for the whole class, (b) that students are invested in and probably helped pick, (c) that doesn’t cost you money, (d) that doesn’t compromise instructional time, and (e) that would, ideally, be tied to your big goal in some way. (See potential examples and non-examples below)



Note: Below is a list of potential suggestions for a reward system. Always check with your school and use their guidance to ensure these privileges are allowed.  

		Examples

		Non-Examples



		Pick your seat for a day/Sit with friends

		Unhealthy food



		School supplies – Pencils, erasers, pens, etc.

		Homework pass (can send the message that homework is not important)



		Stickers

		Free time during class (can send the message that class time is not important)



		Listen to personal music during independent time

		Expensive things



		Class votes on music station for Do-Now or other portion of the lesson

		Points on quizzes & tests (can send mixed messages between behavior and academic success)





**Suggestion: Have kids write down several things they would want to receive for a class reward for a do-now. From there, tally the votes! It’s a sure way to know that your students want the reward – because they voted for it. 



Reinforcers

It’s important to note that individuals can earn class points but only for exceeding expectations. However, positive, judgment free reinforcers are the sincere and meaningful attention that you give to students in response to behavior that meets expectations. Using reinforcers as a part of your class each day will: 

· Create intrinsic motivation for students to follow rules

· Dramatically reduce potential behavior problems (and the number of consequences you will have to enforce)

· Improve your relationship with students



Examples of Reinforcers:

· There are times when a positive reinforcement may not look like a “transaction” or “deposit” of reinforcement, but still sends the message, “You followed directions and met expectations.” and you must have a plan for those times.

· Those times may look like: 

· a student completing all of their work within the lesson

· a student goes a pre-determined period of time without receiving a consequence

· For those times, it is important that you have a plan that allows students to choose a meaningful activity that reinforces meeting behavioral expectations. 

· Examples:

· When a student finishes work early, he/she may read a book in the library

· When a group of students works cooperatively to complete their assignment, they may play an educational game at their desk.

· The students who do not receive any disciplinary consequences Monday through Thursday may eat lunch with you on Friday. 

· Students who are on task throughout the morning may have afternoon privileges: line leader, board eraser, errand runner, etc…



You may be thinking, what’s the difference between an individual reward and a reinforcer… Individual recognition is given for exceeding expectations and is awarded with a class point, while reinforcers are given for meeting expectations. Reinforcers do not earn the class a point. Please see the list below for potential reinforcers that you may use.

		Examples



		Special Privilege – Line leader, homework helper, etc. 

		Stickers



		Positive call or note home

		School supplies



		Eat lunch with teacher

		Pick your seat for a portion of the lesson



		Get to use the computer for an assignment vs. writing it

		Listen to music for a portion of the lesson (ie – idependent work)



		Playing an academic game on the computer

		Play an educational game at your desk





a



		Incorporating Your School’s Reward Systems



		In some cases, your school will already operate using an individual system like one of the three systems below. You can still use the school’s system and we absolute encourage you to use it, but it must be paired with class points system. Read on for more guidance on how to combine the two. 



Individual Reward Systems: Token Economy

Students receive tokens of some sort - “Tickets” “Scholar Dollars” “Eagle Bucks” – that they can spend on prizes at a specified, low-impact time during the week (before school, after a test, etc). They are responsible for keeping track of them, not you. 

· When do I give these tokens?

· When an individual student exceeds expectations.

· How do I give the tokens?

· After a student has exceeded expectations the teacher presents the token and publicly explains why it was awarded, so that both the recipient and the class understand how the action connects to achievement and lets other students know what they can do to earn rewards. After giving a student the token for exceeding expectations, they should also earn the class a point. 

· What can students get with tokens? (See lists above)



Individual Reward Systems: Raffle Economy

Students receive raffle tickets that they drop into a raffle bucket each day on their way out of class. 

· When do I give tickets?

· When an individual student exceeds expectations

· How do I give tickets?

· After a student has exceeded expectations the teacher presents the token and publicly explains why it was awarded, so that both the recipient and the class understand how the action connects to achievement and lets other students know what they can do to earn rewards. After giving a student the ticket for exceeding expectations, they should also earn the class a point. 

· At the end of the week you pull out a specified number of tickets, that stays the same every week, and those students can choose a reward (See lists above)



Individual Reward Systems: Point Economy

Teachers keep track of individual points that students are given or the student keeps track of them themselves. 

· When do I give points?

· When an individual student exceeds expectations

· How do I give points?

· After a student has exceeded expectations the teacher/student tracks the points and publicly explains why it was awarded,  so that both the recipient and the class understand how the action connects to achievement and lets other students know what they can do to earn rewards. After giving a student the point for exceeding expectations, they should also earn the class a point. 

· If students attain a certain number of points by the end of the week (or two weeks) they get a reward (See lists above)



		Work Time



		In the template provided in Part 1 or by clicking HERE, create your own classroom rewards and reinforcers. As you create them, be sure to consider your classroom vision as you create them for alignment. Also, include any guidance you’ve received from your school about rewards. 



		Sharing With Students



		When you introduce rewards to your students it is important to keep the following in mind as you share: 

· Determine how and when you will teach your reward system to students. 

· Create any visuals you may need, including where you will visually track the class points.  

· Prepare any rewards you might need the first few weeks. 























































		[bookmark: Part4]Part 4: Consequences (15-20 minutes)



		Guidance 



		An introduction to consequences…

		Research shows that consequences work in direct relation to how consistently they are enforced.

· You must track them.

· You must follow through.

		Consequences in your hierarchy must be sustainable for you (from an implementation standpoint and from a personal comfort standpoint) or you won’t enforce them.



		Baby Bear Consequences: Not too soft and not too harsh:

(a) The consequences you choose must be meaningful for all of your students.

(b) Your consequences don’t need to be Draconian – if your consequences are mean and unfair…so are you.







Directions: Find the appropriate ladder for your placement. Highlight steps that you could consistently enforce or (if you have limited information about your context) begin to think about what makes the most sense to you.



All Middle Grades & High School Block Schedule (90 – 120 minute period)

		1st Consequence

		Verbal Warning



		2nd Consequence

		5 minute timeout (move seat); Minus 5 minutes of desired activity (recess, P.E., lunch), Loss of privileges (end of line, no class jobs, no computer time, silent lunch)

**Note: Moving a seat does not mean a student needs to move to a desk far away or a desk facing a wall. It should just be a different space that they can still engage in. 



		3rd Consequence

		Phone call home*; Loss of entire desired activity; Silent Lunch; Removal to buddy teacher’s room; Detention (before or after school); Removal to discipline room



		4th Consequence

		The 4th consequence is an administrative referral; removal from classroom, or removal to office/discipline room, however, rather than writing that, just put the following at the bottom of any list of consequences - “**Any behavior deemed inappropriate is subject for immediate referral/removal from classroom.”





* by the 3rd Consequence, it is imperative that a phone call home is made, whether it’s the whole consequence or in conjunction with something else; parents/families are your most valuable allies in modifying your students’ behavior



High School (45 minute period)

		1st Consequence

		Verbal Warning



		2nd Consequence

		Move Seat & Call Home



		3rd Consequence

		Administrative Referral; Removal from class







Things that you did not see here and why…

		Multiple warnings

		Students get extra notice through narration. Multiple warnings send the message that you’re not serious. It means that nothing actually happens to modify student behavior until instruction has been interrupted [(# of students in your class)x(# of warnings in your hierarchy)] times.



		Any kind of conversation with the teacher/check-in

		Restorative and rationale-giving conversations are an essential component of relationship building, BUT (a) individual attention is not (and should not) be viewed negatively (b) you don’t have time for that in the middle of class – kids gotta learn! Non-academic conversations are for non-academic time, (c) it’s basically a second warning in disguise because nothing actually happens. Note: You should absolutely check-in with a student to rebuild your relationship after giving consequences. You just should not have “check-in” as a consequence in your hierarchy.  



		Anything overtly humiliating

		Examples: Standing with nose on the wall, anything degrading in the eyes of peers

(a) You are responsible for your kids’ mental and emotional health.

(b) If you humiliate a student in front of his/her peers, you have done irreparable damage to your relationship and nearly guaranteed that said student will not have a transformative experience in your room.







Considerations with specific consequences…

		Detentions

		If your school/grade level team doesn’t already proctor detentions, it’s on you to set that up. Consider: (a) when it’s easiest for you to be in, (b) when it’s easiest for your students (or in elementary, their families) to get/stay there, (c) whether there are other teachers with whom you could rotate responsibility, so that you don’t have to stay every day, (d) in some neighborhoods, it is unsafe to walk home alone late after school.



		Phone Calls Home

		They’re not as scary as you think. Most parents are eager to set their kids straight as soon as possible and, behaviorally, probably hold them to higher expectations than you do. That said, some parents have had negative experiences with school either themselves or for their kids, so it is important to start building relationships early in the year so that a discipline-related phone call is not the first time that they hear from you.



		Loss of PE, Lunch

		You will need to check your school policies on how much control you have over your students’ time in these settings.



		Removal to Buddy Teacher’s Room

		You must have a buddy teacher for this to work. Your first choice should NOT be another CM. Find a veteran in the building from whom you could learn, approach them from a place of humility, and start building a relationship. It’s important to note that not all schools allow this, so double check before making this part of your hierarchy. 



		Administrative Referral, Removal to Office, Removal to Discipline Room

		Your school will have firm policies on how this works, when you are allowed to utilize those resources, etc. Learn all of that before you finalize your hierarchy.









		Incorporating Your School’s Consequence Systems



		**Note: If you teach at a school that operates off of a demerit system, please review this guidance. It’s important to keep in mind that not all demerit systems are created the same way, however, this is an example of what one could potentially look like.**



With the demerit system, there are 4 steps as well:

1. Demerit 1 (is the warning)

1. Demerit 2 (is the next consequence and can be paired with something like a moved seat or chat) 

1. Demerit 3 (next consequence and can be paired with moved seat or phone call home)

1. Demerit 4 (detention and can also be paired with sent to dean but doesn’t have to be).



The demerit system follows the ladder that has been studied and proven successful with the No-Nonsense cycle. Since demerit 1 functions as a warning to students you don’t have to tell them they have a warning. Just tell them they have their first demerit and you know they can be successful at not getting anymore! 

The caveat is, if you just give out demerits without pairing it with the relationship builders/chats, moved seats, and other consequences then it will not be as successful. 



Giving a demerit should sound like: 

“The expectation is that you’re at a level 0, that is your first demerit. You can do this!”

“The expectation is that you are working with your partner, this is your second demerit. Move your seat over here so you can concentrate with your group. Next is a phone call home. Let’s not get to there you got this!”





		Tracking Consequences



		Keeping track of consequences should be simple, not interrupt instruction, and be manageable and trackable. 

Our best advice is to keep it simple! Get a clipboard, each day put a list of student names on it, or create a weekly tracker. Then, put a check mark by their names with each infraction. 

                           Example #1:                                                                                               Example #2:

       [image: ]                                   [image: ]



For those of you that are thinking: My school makes me/I want to use a visual tracker so students can see their infractions and I don’t see anything about that here. What should I do? Should I still use a clipboard/tracker?

YES! You should still track using a clipboard. If required to use a visual tracker, to avoid power struggles, the teacher should “move the clips” or “flip the color”. ONLY if your school requires it, the students can be responsible for “moving their clip” or “flipping their color” (teach it as a procedure!) but as the adult, you need to keep record of the student misbehavior on a clipboard. That way, you can easily enforce the consequences, and not rely on students who may or may not be entirely truthful when moving their clips. Also, it provides a data point for you to analyze trends in student behavior. 



		Work Time



		In the template provided in Part 1 or by clicking HERE, create your own classroom consequences and tracking system. As you create them, be sure to include any guidance you’ve received from your school about rewards. 



		Sharing With Students



		When you introduce consequences to your students it is important to keep the following in mind as you share: 

· Determine when you will teach your consequence system to students. 

· Create any visuals you may need, like a poster.  

· 

Note: There is no “Grace Period” with consequences. We need to hold our students to high expectations right from the start!



























		[bookmark: Part5]Part 5: Communicating Your Plan (20 – 25 minutes)



		Guidance 



		It is important to consider how you will communicate your expectations to families at the beginning of the year and how you will communicate student behavior to families during the course of the year. 



At the start of the year, we recommend sending home a basic letter explaining both the positive rewards and negative consequences. Additionally, you should make contact with all of your students’ parents/guardians. Creating this point of contact is a great way to introduce yourself and you can also share these expectations with them then.  



To see some examples of letters home, visit TFAnet and type in “Parent Letter” in the search section. You’ll see quite a few letters that you can reference to get you started! 



		Work Time



		In the template provided in Part 1 or by clicking HERE, list out what you will do to: (1) introduce yourself to parents (2) communicate the positive reward systems and negative consequences to parents (3) create necessary supplementary materials. 







		[bookmark: Part6]Part 6: Reflection & Closing (3 – 5 minutes)



		Given all that you have learned and created, what questions do you now have? 







What additional support will you need after creating your management plan? 







AFTER COMPLETING YOUR MANAGEMENT PLAN, SEND YOUR ANSWER TO THE TWO QUESTIONS ABOVE AND YOUR MANAGEMENT PLAN TO YOUR D/M,TLD.































		Corps Member Name

		[bookmark: MGMTPlan]





		Grade Level/

Content Area

		







Complete the Classroom Management Plan by purposefully planning each component listed below.



		TABLE OF CONTENTS



		Rules                                                                                                                               



		Class Rewards (Points) and positive reinforcers



		Negative Consequences                                                                                                  



		Negative Consequences Tracking System                                                                     



		Communicating with Families                                                                                          











[bookmark: Rules]RULES

Rules should be clear, few, and positively stated.

(You should have no more than five rules.)



		



		









		



		









		



		









		



		









		



		









		









[bookmark: Rewards]CLASS REWARDS + POSITIVE REINFORCERS

Positive consequences should include both tangible and intangible rewards.  



		



		















































































		











[bookmark: Consequences]NEGATIVE CONSEQUENCES

Negative consequences should be gradual, logical, sequenced in a way that makes sense, and should maintain students’ dignity.



		



		













































































		










[bookmark: Tracking]NEGATIVE BEHAVIOR TRACKING SYSTEM

How will you track behavior so that students know where they are on the “ladder of consequences?”

(for example: Card Chart, Checklist, Clipboard, Behavior Rubric, etc.)



		



		















































































		









[bookmark: Communicating]COMMUNICATING WITH FAMILIES

How will you communicate your expectations to families at the beginning of the school year?

How and when will you communicate student behavior to families during the course of the school year? 
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Student Survey.docx
Name: ____________________________



Student Survey



Please complete the following survey:



Some people are born with a "science brain" and can do science really well, but other people are not.

		Strongly Disagree

		Disagree

		Somewhat disagree

		Neutral

		Somewhat Agree

		Agree

		Strongly Agree



		1

		2

		3

		4

		5

		6

		7





 



I will need to have strong science skills for the job I want to have one day.

		Strongly Disagree

		Disagree

		Somewhat disagree

		Neutral

		Somewhat Agree

		Agree

		Strongly Agree



		1

		2

		3

		4

		5
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Boys are better in science than girls.
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If I try really hard, I can get a good grade in this science class. 
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